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Robyne Thompson 

To whom it may concern: 

It is with great interest that I am applying for the Superintendent of Huntsville Public Schools. I feel that 

this position is an excellent fit with my professional goals, experience, skills and knowledge. 

I have served for over two years as the Superintendent for East Lansing Public Schools. In addition, I 

previously served for two years as the Assistant Superintendent/Executive Director of Secondary 

Education in Ann Arbor, and for thirteen years as a building administrator in Utica Community Schools. I 

hold K-12 Administrative Certification and Central Office certifications, and have maintained an active 

Michigan teaching certificate. Moreover, I am currently enrolled in the Michigan Association of School 

Administrators Horizon Leadership Academy for the fall of 2017, which will lead to an endorsement 

from Michigan Association of School Administrators. 

As an instructional and growth-oriented leader, I bring a unique set of skills and knowledge to this 

position, including: 

• Seventeen years of administrative experience at both the building level and central office level;

• Knowledge of Multi-Tiered Systems of Support (MTSS);

• Strong professional relationships with many other administrators across the state and the

nation;

• Substantive Positive Behavioral Interventions and Supports (PBIS) knowledge, experience and

skills;
• Current knowledge and professional learning strategies to use with faculty to make decisions,

examine programs and systems, and analyze data and for other purposes;

• The ability to facilitate group work, problem-solve, make informed decisions and follow through

with commitments;
• The ability to develop partnerships with the community;
• I possess the skills to be a good listener, and be responsive to the needs of the educational

community at large - be it teachers, administrators, parents, students as well as central office;

and
• I possess the skills to motivate and empower others to perform at their very best.

In my present position as Superintendent in East Lansing Public Schools, I support and evaluate seven 

building principals and four cabinet members. I led the charge to switch to the SchoolAdvance model 

this year for both cabinet-level and building administrators for evaluation purposes. In selecting 
SchoolAdvance, I worked collaboratively with administration to select an evaluation tool that had been 

proven effective through research and evidence. 

We are a very diverse school community, with an enrollment of a little over 3,600 students, with 68.9% 

of whom are from Economically Disadvantaged backgrounds. 60% of our student body is White, 17% is 

African American, 8.24% is Latino, and 8% is Asian. We boast a 92% graduation rate. East Lansing High 





Alabama Association of School Boards Online Application 
Thompson, Robyne - Date Submitted: 

Personal Data 
Name: 

Other: 

Email Address: 

Postal Address 

Dr. 

(Title) 

Robyne 
(First) -�iddle Initial)

Other name(s) under which transcripts, certificates, and fonner applications may be listed: 

(Title) (First) (Middle Initial) 

Thompson 
(Last) 

(Last) 

Permanent Address 
Number & Street: 

Present Address (until 06/2017)

Number & Street: 
Apt. Number: 
City: 
State/Province: 
Zip/Postal Code:
Country: 
Daytime Phone: 
Horne/Cell Phone:

Apt. Number: 
City: 
State/Province: 
Zip/Postal Code:
Country: 
Phone Number:

Employment Desired 

Closed Vacancy Desired: Date Last 
Submitted 

12/8/2016 

Experience in 
Similar Positions 

3 years Job!D:207 

Experience 

Administration: Superintendent of Huntsville City (Alabama) at 
Huntsville City 

Please list ALL relevant work experience 
beginning with the most recent. 

Current or Most Recent Position Emnlover Contact Information 
East Lansing Public Schools 509 Burcham Nathaniel Lake, Jr. 
Superintendent East Lansing, MI 48823 517-862-6948 

517-333-7426 natelaker""nmail.com
Date From - Date 07/2014 - 06/2017 Full or Part Time: I Last Annual 1138,000.00 
To: I (Total Yrs: 3) Sala�: 
Reason for I would to build upon my talent and expertise on student achievement and equity. 

Leavino: 

May we contact No 
this emnlover? 

ll.esponsihilities/ Provide Executive leadership in an Award winning school district. Responsibilities include oversight of a $3 
Accomplishments 2million budget 
at this Position Supervision of 12 administrators and 273 staff, seven schools (five elementary, one middle and one high school. 

During my tenure Reading proficiency has increased, I have instututed Pre-Ap programming at the high school.
Implemented Advancement Via Individual Determination (A.V.l.D .. ) which is a college readiness system for 
children in the academic middle. Math proficiency has also improved K-12. Our average ACT composite score is 
22 
Developing capacity for principals is a major focus. 
I have implemented Building wide Title l for the neediest elementary in the district. 
I have started a Teacher Advisory Group to ensure that teachers voice are being heard on key instructional
decisions. 
I began a Superintendent Advisory group, so that student voices can be heard. 
87.2% of our high school students who took AP exams scored a three or higher. 
East Lansing HiQ:h School continues to be reco.-n,ized as a Silver Medal School bv U.S. News and World Renart.
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ROBYNE M. THOMPSON, PhD 

CURRICULUM VITA 

PROFESSIONAL EXPERIENCE 

2014-Present 

Superintendent 
East Lansing Public Schools, East Lansing, Michigan (3,600 students) 

Executive Leadership in an Award Winning School District serving 3,700 students in seven 
schools, including five elementary, one middle and one high school. The student population is 
58% White and 16.5% African American, with 7.8% Asian, 9.0% Latino and 7.3% Multi-racial. 
Over 3 I% of the students are eligible for free or reduced lunch and 272 students are English 
Language Learners speaking over 40 different languages. 
East Lansing Public Schools is a high performing district located near Michigan State University 
Responsibilities include a $35 million budget, supervision of 12 administrators and 275 staff, 
seven schools (five elementary, one middle, and one high school) 

• Raised expectations and increased academic rigor by establishing school accountability
measures and data driven decision making to drive school improvement.

• District was selected to join National Equity Initiative known as Lead Higher. This
initiative seeks to enable schools to be fully reflective of their racial and economic
diversity at the highest levels.

• Continuous involvement with Minority Student Achievement Network (MSAN).
• Instituted Honors programming at the high school.
• Implemented Advancement Via Individual Determination (A YID) at the high school.
• Improved math proficiency in elementary and middle school from 2014-15 by

implementing rigorous math program.
• Graduation rates increased from 90% to 92% with the use of a $15,000.00 Early

Warnings grant that was awarded to the district.
• Improved district ACT composite score from 21 to 22.4.
• Developed capacity for principals to use data and drive instruction for intervention for

student achievement.
• Implemented Building-wide Title one program at one elementary building.
• Instituted Superintendent Advisory Board for Students to hear student voice.
• Instituted Teacher Advisory Board.
• Increased participation in Advanced Placement classes.
• 87.2% of Students who took AP exams scored 3 or higher.
• Increased number of AP exams given from 500-700 in one year.
• East Lansing High School is a Silver Medal School according to U.S. News and World

Report.
• Increased School of choice enrollment resulting in 17 additional FTE.








